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Are you a national system employer?

NO

Is the employee’s annual remuneration more 

Does a modern award or enterprise 
agreement apply to the employment?

Has the employee served more than 6 months at the 
time of dismissal (or 1 year if a small business)?

Is dismissal on the grounds of genuine redundancy? 
This requires proof that the employee’s job was no 

longer required due to operational requirements, that 
redeployment was not reasonable and consultation 

obligations were complied with.

Was the termination of employment 
at the employer’s initiative?

NO

NO

YES

YES

YES

NO

YES

NO

FW Act unfair 
dismissal laws 
do not apply.

YES

NO

YES

FW Act unfair 
dismissal 

laws apply.


